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“September is the time to 
refocus on reaching your 
end-of-year goals.” 
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Squawk! Have I got your attention? I find September to be one 
of the most crucial months of the year for business. Why? 
Simply put: It’s the time to prepare, optimize, and maximize 
your business for the final quarter of the year.  With the 
vacation periods coming to an end, September is the time to 
refocus on reaching your end-of-year goals. 

Did you create a budget at the beginning of the year? How are 
you tracking? Have you been updating your budget as the year 
processes? What are you planning to do now to ensure you are 
where you want to be at the end of the year?  

If creating and maintaining a budget seems like a daunting 
task, why don’t you give us a call? We can simply the process, 
help you get one up and running, and ensure that you hit your 
goals.  Because without establishing proper budgeting or 
goals, you are just navigating in the dark. 

If you would like to learn more about our experienced team of 
advisors, click here! 

This issue of our newsletter provides an update on what we’re 
doing over here at MFA and a couple of very helpful, lesser-
known tax credits and deductions that I think many of you will 
find useful. 

Let’s finish strong! 
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We’ve been working on quite a few exciting projects over the past two 
months. Here are a few that are outside the ‘norm’ of accounting and 
taxation:  

1. Buyer’s Agent – We were engaged by our client as an advisor to acquire 
a newly constructed, four-bedroom, four-bathroom home in Silver 
Lake. As her tax advisor and real estate market expert, we were in a 
unique position to provide her guidance on the local property market 
as well as assisting the client with obtaining the best financing. 

2. Real Estate - After completing construction and achieving full 
occupancy, we recently finished two refinances on a 10-unit apartment 
at 7207 S. La Cienega Blvd and a 5-unit apartment at 7199 S La Cienega. 

What We’re Up To & What’s Ahead 
By Stephen Morris, CPA 

Page 2 
MFA Spotlight 

Both loans were successfully negotiated on a 10-year fixed interest rate with 2 years of interest only payments 
to further augment cash flow. 

3. New Team Member - We also added a new team member to MFA - Michelle Masiga, CPA. She comes with a 
wealth of internal accounting and client bookkeeping experience 

What’s Ahead: Here are some upcoming projects that we will be working on in the coming months: 

4. Las Vegas real estate – We are currently looking a couple of potential real estate development deals in the 
greater Las Vegas area.  More info on this to come as we progress into negotiations! 

5. Economic Loss Analysis – We have been engaged by a personal injury attorney to create three economic 
loss reports for his client.  A family of three was involved in an automobile accident with varying degrees of 
injury. As seasoned accountants/economists, we will derive the actual wages loss that these three 
individuals incurred. We will also utilize our in-house methodology to estimate their loss of future earning 
capacity as a result of the injuries. 
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The cost of sending your kids to summer camp could make you 
eligible for a child care credit (even if the camp specializes in a 
certain sport or other activity).  There are a few criteria that need 
to be met, including: 

• The individual must be a qualifying person – specific to 
children, your child under the age of 13 that lived with you 
for half the year 

• You must claim this individual as a dependent on your tax 
return 

• The camp cannot be an overnight camp 

• The reason for putting your child into camp was that you (and 
your spouse) could continue to work 

• Other minor criteria that we would be happy to assess to 
determine your eligibility 

Depending on your income, anywhere between 20 – 35% of the cost is 
eligible for a tax credit!  The cost of the summer camp is limited to 
$3,000 for one qualifying person, and up to $6,000 for two qualifying 
persons (there are no further benefits for additional qualifying 
persons).  

Often our clients assume that if they are considered a high-income 
earner, that there are ineligible for most tax credits.  In this case, 
everyone is eligible!  

There is no limit – if your adjusted gross income (AGI) is over 
$43,000, the tax credit is limited to 20% - this equates to $1,200 
under the two qualifying persons (assuming the maximum cost of 
$6,000) limit. 

Remember, tax credits are the gold nuggets of the tax world.  Tax 
credits are a dollar for dollar reduction in your tax bill.  This differs 
from a tax deduction, which is a dollar amount the IRS allows you to 
subtract from your AGI, making your taxable income lower.   

Interested in learning more about this credit?  Shoot us an email or 
give us a call, we’re happy to help! 

Kids in summer camp – tax credit!  
By Robert Ames, CPA 

“Tax credits are the 
gold nuggets of the tax 
world.  Tax credits are a 
dollar for dollar 
reduction in your tax 
bill.”   
 

Summer camps that specialize in certain 
activities, such as a sport, computers, 
or band camp are eligible! 

Summer camps can be a tax credit – 
even if you’re a high-income earner! 



 
 

 

  
 
 
 
 
 

 
 

A Health Savings Plan (HSA) is a government-regulated 
savings account that lets you set aside pretax income to 
cover health care costs not paid by your insurance.  HSAs 
are available only to people who have a qualifying, high-
deductible plan. Opening an HSA allows you to pay lower 
federal income taxes by making tax-free deposits into 
your account each year. 

Without a health savings plan, taxpayers have a high 
threshold to hit before they get a tax break for any 
unreimbursed medical expenses. Beginning January 1, 
2019, all taxpayers (who itemize their deductions) may 
deduct only the amount of the total unreimbursed 
allowable medical care expenses for the year that exceed 
10% (up from 7.5% last year) of their adjusted gross 
income.  For example, if you earn $100,000 per year and 
itemize your deductions, the first $10,000 in medical 
expenses will yield you nothing from a tax deduction 
perspective. 

However, with an HSA, you can pay for eligible expenses 
through this account. You can even deduct your 
contributions even if take the standard deduction and do 
not itemize. 

The money you deposit into your HSA is yours to withdraw 
at any time to pay for medical expenses.  Many of these 
accounts are also interest-bearing, so the funds set aside 
will grow even if you do not use them.   

The 2019 limits for your HSA are $3,500 for individuals or 
$7,000 if under a family, high-deductible plan. 

Examples of eligible expenses that can be paid through 
your HSA include: deductibles, copayments, coinsurance, 
acupuncture, and chiropractic services. 

Interested in seeing if an HSA might be beneficial to you? 
Get in touch! 

 

Health Savings Plan – the basics 
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